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ABSTRAK

Tujuan penelitian ini adalah untuk menjelaskan pengaruh keadilan
prosedural terhadap kepuasan kerja, keadilan distributif, dan komitmen
organisasional. Penelitian ini juga menjelaskan pengaruh keadilan distributif
terhadap kepuasan kerja dan komitmen organisasional, serta pengaruh
kepuasan kerja terhadap komitmen organisasional. Obyek penelitian adalah
PT. Semestaraya Abadijaya. Variabel penelitian meliputi: keadilan
prosedural, keadilan distributif, kepuasan kerja, dan komitmen
organisasional. Jumlah sampel penelitian sebanyak 150 karyawan. Teknik
analisis data menggunakan structural equation model.

Temuan dari penelitian ini bisa dijelaskan bahwa keseluruhan
hipotesis penelitian adalah terbukti. Terdapat pengaruh keadilan prosedural
terhadap kepuasan kerja, keadilan distributif, dan komitmen organisasional.
Terdapat pengaruh keadilan distributif terhadap kepuasan kerja dan
komitmen organisasional, serta terdapat pengaruh kepuasan kerja terhadap
komitmen organisasional.

Kata Kunci: Keadilan prosedural, Keadilan Distributif, Kepuasan Kerja,
Komitmen Organisasional, PT. Semestaraya Abadijaya.
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ABSTRACT

The purpose of this research is to identify the impact of procedural
justice on distributive justice, job satisfaction, and organizational
commitment. Others purpose is to identify the impact of distributive justice
on job satisfaction and organizational commitment, also to identify the
impact of job satisfaction on organizational commitment. The research
object is PT. Semestaraya Abadijaya. Research variables are: procedural
justice, distributive justice, job satisfaction, organizational commitment.
The number of samples are 150 samples. Data analysis technique using
structural equation model.

This research showing that all of research hyphotesis is proved.
There is impact of procedural justice on distributive justice, job satisfaction,
and organizational commitment. Others result show that there is impact of
distributive justice on job satisfaction and organizational commitment, also
there is impact of job satisfaction on organizational commitment at PT.
Semestaraya Abadijaya.

Keywords: Procedural Justice, Distributive Justice, Job Satisfaction,
Organizational Commitment, PT. Semestaraya Abadijaya.


