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ABSTRACT 

 

This research is an exploratory study about corporate social 

responsibility and employee activism. In current situation, tobacco 

industry is the leading example of corporate social responsibility. In light 

of recent study conducted by Weber-Shandwick about the emergence of 

employee activism in several countries including Indonesia, this study seek 

to understand relationship between activism and corporate social 

responsibility since corporate social responsibility is one of its major 

drivers. Therefore this study is about exploring activism phenomenon and 

its object is the company S volunteer club. The scope of this study is 

limited to the volunteer club and why the members join the club to see for 

sure whether activism already happened or not. The company is aware of 

the volunteer club existence and its independence. It is imperative to 

understand what opportunities lies ahead with activism on the run.  

Keywords: Corporate Social Responsibility, Employee Activism, 

Employee Engagement 



 
 

 

 


