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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh signifikansi positif 

Person Job Fit terhadap Kinerja Pengurus Organisasi Mahasiswa Universitas 

Katolik Widya Mandala Surabaya Kampus Kota Madiun. Sampel pada penelitian 

ini adalah Pengurus Organisasi Mahasiswa Universitas Katolik Widya Mandala 

Surabaya Kampus Kota Madiun yang berjumlah 32 orang dengan menggunakan 

teknik sampling jenuh. Teknik analisis data menggunakan statistik deskriptif, 

persamaan regresi linier sederhana dan uji hipotesis yang dibantu dengan program 

aplikasi SPSS 22. Hasil penelitian menemukan bahwa Person Job Fit berpengaruh 

positif signifikan terhadap kinerja pengurus organisasi kemahasiswaan.  

  

Kata Kunci : person job fit, kinerja pengurus organisasi kemahasiswaan 
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THE INFLUENCE OF PERSON-JOB FIT ON THE PERFORMANCE OF 

STUDENT ORGANIZATION MANAGEMENT WIDYA MANDALA 

CATHOLIC UNIVERSITY SURABAYA MADIUN CITY CAMPUS 

ABSTRACT 

This research aims to analyze the positive significant influence of Person Job Fit 

on the Performance of Student Organization Management at Widya Mandala 

Catholic University Surabaya Madiun City Campus. The sample in this research 

was the Student Organization Management of the Widya Mandala Catholic 

University, Surabaya, Madiun City Campus, totaling 32 people using a saturated 

sampling technique. The data analysis technique uses descriptive statistics, simple 

linear regression equations and hypothesis testing assisted by the SPSS 22 

application program. The results of the research found that Person Job Fit has a 

significant positive effect on the performance of student organization 

administrators. 

 

Keywords: person job fit, performance of student organization administrator 

 

 

 


