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JOB SATISFACTION SEBAGAI PEMEDIASI PENGARUH AUTHENTIC
LEADERSHIP TERHADAP ORGANIZATIONAL COMMITMENT GURU-
GURU SMA DAN SMK BONAVENTURA MADIUN

ABSTRAK

Tujuan penelitian ini adalah untuk menguji dan menganalisis signifikansi job
satisfaction sebagai pemediasi pengaruh authentic leadership terhadap
organizational commitment guru-guru SMA dan SMK Bonaventura Madiun.
Penelitian ini menggunakan metode kuantitatif. Data yang digunakan dalam
penelitian ini adalah data primer yang diperoleh dari kuesioner yang disebarkan
kepada 41 guru SMA dan SMK Bonaventura Madiun. Teknik penyampelan yang
digunakan dalam penelitian adalah non probability sampling dengan metode
sampling jenuh. Penelitian ini menggunakan teknik analisis jalur dengan sobel test.
Hasil penelitian menunjukkan bahwa authentic leadership berpengaruh secara
positif signifikan terhadap job satisfaction. Authentic leadership berpengaruh
secara positif signifikan terhadap organizational commitment. Job satisfaction
berpengaruh secara positif signifikan terhadap organizational commitment. Job
satisfaction berperan secara perfect mediation pengaruh authentic leadership
terhadap organizational commitment.

Kata Kunci: authentic leadership, job satisfaction, organizational commitment

xii



JOB SATISFACTION AS A MEDIATOR OF THE INFLUENCE OF
AUTHENTIC LEADERSHIP ON ORGANIZATIONAL COMMITMENT OF
MADIUN BONAVENTURA HIGH SCHOOL AND VOCATIONAL SCHOOL

TEACHERS

ABSTRACT

The purpose of this research is to test and analyze the significance of job
satisfaction as a mediator of the influence of authentic leadership on the
organizational commitment of Bonaventure Madiun High School and Vocational
School teachers. This research uses quantitative methods. The data used in this
research is primary data obtained from questionnaires distributed to 41 teachers
at Bonaventura Madiun High School and Vocational School. The sampling
technique used is non-probability sampling with a saturated sampling method. This
research uses path analysis techniques with a sobel test. The research results show
that authentic leadership has a significant positive effect on job satisfaction.
Authentic leadership has a significant positive effect on organizational
commitment. Job satisfaction has a significant positive effect on organizational
commitment. Job satisfaction plays a perfect mediating role in the influence of
authentic leadership on organizational commitment.

Key words: authentic leadership, job satisfaction, organizational commitment
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