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ABSTRAK 

Hasil penelitian ini bertujuan untuk mengetahui tingkat work engagement, 

learning agility, dan innovative behavior pada karyawan PT Kencana Graha 

Permai Kabupaten Ketapang. Subjek penelitian diambil dengan menggunakan 

teknik purposive sampling dengan populasi sampel sebanyak 80 karyawan. Proses 

pengambilan data dengan menyebarkan kuisioner. Data dalam penelitian ini 

diolah dengan menggunakan teknik analisis deskriptif  yang memperoleh hasil 

sebagai berikut : work engagement memeproleh nilai rata-rata sebesar 3,92 

termasuk alam kategori tinggi, learning agility memperoleh nilai rata-rata sebesar 

4,23 termasuk dalam kategori sangat tinggi, dan innovative behavior memperoleh 

nilai rata-rata sebesar 4,30 termasuk dalam kategori sangat tinggi. Maka dapat 

disimpulkan bahwa dalam penelitian ini Karyawan PT kencana Graha Permai 

Kabupaten Ketapang memiliki work engagement tinggi, learning agility sangat 

tinggi, dan innovative behavior sangat tinggi.  

Kata Kunci: work engagement, innovative behavior, learning agility 
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Descriptive Analysis of Work Engagement, Learning Agility and Innovative 

Behavior of PT Kencana Graha Permai Employees, Ketapang Regency 

 

ABSTRACT 

The results of this research aim to determine the level of work engagement, 

learning agility, and innovative behavior in employees of PT Kencana Graha 

Permai, Ketapang Regency. Research subjects were taken using a purposive 

sampling technique with a sample population of 80 employees. The process of 

collecting data by distributing questionnaires. The data in this study were 

processed using descriptive analysis techniques which obtained the following 

results: work engagement obtained an average value of 3.92, including in the high 

category, learning agility obtained an average value of 4.23, including in the very 

high category, and innovative behavior obtained an average score of 4.30, which 

is included in the very high category. So it can be concluded that in this research 

employees of PT Kencana Graha Permai Ketapang Regency have high work 

engagement, very high learning agility, and very high innovative behavior. 

Kata Kunci: work engagement, innovative behavior, learning agili


