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Organisasi akan selalu mencari cara untuk mengoptimalkan kinerja 

pegawai untuk mencapai tujuan visi dan misi organisasi. Kinerja pegawai sangat 

penting bagi organisasi karena keberhasilan organisasi dipengaruhi oleh kinerja 

pegawai itu sendiri. Kinerja pegawai dipengaruhi oleh berbagai faktor 

pendukung. Penggunaan teknologi informasi, efektivitas sistem informasi 

akuntansi, dan motivasi kerja dapat memicu kinerja pegawai yang lebih baik. 

Penelitian kuantitif ini bertujuan untuk menguji faktor-faktor yang 

mempengaruhi kinerja pegawai. Variabel independen yang digunakan adalah 

penggunaan teknologi informasi, efektivitas sistem informasi akuntansi, dan 

motivasi kerja. Objek penelitian adalah BPKAD Kota dan Kabupaten Madiun. 

Sampel yang digunakan adalah sampel total/sensus sehingga sampel yang 

diperoleh berjumlah 71. Sumber data diperoleh secara langsung melalui 

penyebaran kuesioner. Teknik analisis data yang digunakan adalah regresi linear 

berganda. 

Hasil penelitian menunjukkan bahwa hipotesis pada variabel penggunaan 

teknologi informasi terhadap kinerja pegawai ditolak. Sementara itu, efektivitas 

sistem informasi akuntansi dan motivasi kerja berpengaruh positif signifikan 

terhadap kinerja pegawai. 

 

Kata kunci: Penggunaan teknologi informasi, efektivitas sistem informasi 

akuntansi, motivasi kerja, kinerja pegawai. 
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THE INFLUENCE OF THE USE OF INFORMATION TECHNOLOGY, THE 

EFFECTIVENESS OF ACCOUNTING INFORMATION SYSTEMS, AND 

WORK MOTIVATION ON EMPLOYEE PERFORMANCE 

(Empirical Study on Employees of the Madiun City and Regency Regional 

Financial and Asset Management Agency) 

 

ABSTRACT 

 

Organizations will always look for ways to optimize employee 

performance to achieve the goals of the organization's vision and mission. 

Employee performance is very important for organizations because the success of 

the organization is influenced by the performance of the employees themselves. 

Employee performance is influenced by various supporting factors. The use of 

information technology, the effectiveness of accounting information systems, and 

work motivation can trigger better employee performance. 

This quantitative research aims to examine the factors that influence 

employee performance. The independent variables used are the use of information 

technology, effectiveness of accounting information systems, and work motivation. 

The object of research is BPKAD Madiun City and Regency. The sample used was 

a total sample / census so that the sample obtained amounted to 71. Data sources 

were obtained directly through distributing questionnaires. The data analysis 

technique used is multiple linear regression. 

The results showed that the hypothesis on the variable use of information 

technology on employee performance was rejected. Meanwhile, the effectiveness 

of accounting information systems and work motivation has a significant positive 

effect on employee performance. 

 

 

Keywords: Use  of information technology, effectiveness of  accounting 

information  systems, work  motivation,  employee  performance 


