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ABSTRAK

Penelitian ini bertujuan untuk menguji signifikansi pengaruh pelatihan dan
motivasi kerja terhadap Kkinerja karyawan PKWT Tecnology Division &
Operation Division PT REKA. Populasi dalam penelitian ini adalah karyawan
PKWT PT REKA divisi Teknologi dan Operasi. Teknik pengambilan sampel
yang digunakan dengan sampel jenuh, jumlah sampel yang diteliti berjumlah 58
responden. Teknis analisis data menggunakan regresi linier berganda dan uji
hipotesis. Dari hasil penelitian menunjukkan bahwa pelatihan berpengaruh
signifikan positif terhadap kinerja karyawan dan motivasi kerja berpengaruh
signifikan positif terhadap kinerja karyawan. Berdasarkan hasil penelitian
perusahaan dapat memberikan pelatihan yang sesuai dengan pekerjaan dan
memberi motivasi kerja yang tinggi kepada karyawan PKWT, untuk lebih
meningkatkan kinerja karyawan PT REKA.

Kata Kunci : Pelatihan, Motivasi kerja, Kinerja karyawan

Xiii



THE EFFECT OF TRAINING AND JOB MOTIVATION ON EMPLOYEE
PERFORMANCE ON SPECIFIC TIME WORKING AGREEMENTS
TECHNOLOGY DIVISION AND OPERATION DIVISION PT REKA

ABSTRACT

This study aims to examine the significance of the effect of training and
work motivation on the performance of employees of the PKWT Technology
Division & Operation Division of PT REKA. The population in this study were
PKWT employees of PT REKA Technology and Operations division. The sampling
technique used with saturated samples, the number of samples studied amounted
to 58 respondents. Technical analysis of data using multiple linear regression and
hypothesis testing. The results of the study indicate that training has a significant
positive effect on employee performance and work motivation has a significant
positive effect on employee performance. Based on the research results the
company can provide training that is appropriate to the job and provide high
work motivation to PKWT employees, to further improve the performance of PT
REKA employees.

Keywords: Training, Work motivation, Employee performance
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