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ABSTRAK 

 

Auditor memiliki peranan yang penting baik bagi perusahaan maupun 

pihak-pihak lain yang mengandalkan informasi keuangan teraudit untuk 

mengambil keputusan. Kasus-kasus yang melibatkan Kantor Akuntan Publik 

(KAP) menimbulkan keraguan terhadap kinerja auditor, karena itu, upaya yang 

dapat dilakukan untuk mengembalikan kepercayaan tersebut adalah dengan 

melakukan whistleblowing, akan tetapi tidak mudah untuk menjadi seorang 

whistleblower. Faktor-faktor yang mempengaruhi intensi seseorang untuk 

melakukan whistleblowing adalah attitude toward behavior, subjective norms, 

perceived behavioral control, dan komitmen profesional. Penelitian ini 

menggunakan konsep Theory of Planned Behavior sebagai dasar teoritis. 

Tujuan dari penelitian ini adalah memberikan bukti empiris mengenai 

pengaruh attitude toward behavior, subjective norms, perceived behavioral 

control, dan komitmen profesional auditor terhadap intensi whistleblowing. 

Penelitian dilakukan menggunakan data primer. Objek penelitian adalah auditor 

yang bekerja pada beberapa KAP di Surabaya. Sampel yang digunakan sebanyak 

54 dengan teknik sampling berupa convenience sampling. Teknik analisis 

menggunakan model regresi analisis linear berganda. 

Hasil penelitian menunjukkan bahwa attitude toward behavior, subjective 

norms, dan komitmen profesional berpengaruh terhadap intensi whistleblowing, 

sementara perceived behavioral control tidak berpengaruh terhadap intensi 

whistleblowing. Hal ini menunjukkan bahwa auditor merasa akan ada kesulitan 

dan sedikit kesempatan dalam proses mengungkapkan kecurangan yang diketahui, 

sehingga perceived behavioral control tidak berpengaruh. 

 

 

Kata Kunci: Whistleblowing, attitude toward behavior, subjective norms, 

perceived behavioral control, komitmen profesional auditor 
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ABSTRACT 

 

THE INFLUENCE OF ATTITUDES TOWARD BEHAVIOR, 

SUBJECTIVE NORMS, PERCEIVED BEHAVIORAL CONTROL, AND 

AUDITOR'S PROFESSIONAL COMMITMENT TO WHISTLEBLOWING 

INTENTIONS 

 

Auditors have an important role both for companies and other parties who 

rely on audited financial information to make decisions. Cases involving the 

Public Accountant Firm (PAF) raise doubts about the auditor's performance, 

therefore, efforts that can be made to increase that trust are by whistleblowing, but 

it is not easy to become a whistleblower. The factors that influence a person's 

intention to conduct a whistleblowing are attitudes toward behavior, subjective 

norms, perceptions of behavioral control, and commitment of professional. This 

study using the Theory of Planned Behavior concept as a theoretical basis. 

The purpose of this study is to provide empirical evidence about the effect 

of attitudes toward behavior, subjective norms, perceptions of behavioral control, 

and the auditor's professional commitment to whistleblowing intentions. The 

study was conducted using primary data. The respondens in this study are auditor 

who works in PAF in Surabaya. The sample in this study is 54 people with 

sampling techniques using convenience sampling. The analysis technique uses a 

multiple linear regression analysis model. 

The results showed that attitudes toward behavior, subjective norms, and 

professional commitment were related to whistleblowing intentions, while 

perceived behavioral control did not conflict with whistleblowing intentions. This 

shows that auditors feel there will be difficulties and few opportunities in the 

process of disclosing known fraud, so that perceived behavioral control has no 

effect. 

 

 

Keywords: Whistleblowing, attitude toward behavior, subjective norms, 

perceived behavioral control, commitment of professional 


