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PENGARUH KEPEMIMPINAN TRANSFORMASIONAL, KOMITMEN
ORGANISASIONAL, DAN MOTIVASI TERHADAP KINERJA GURU DI
SEKOLAH DASAR ISLAM AL AZHAR SURABAYA

ABSTRAK
Berdasarkanhasilpenelitian yang terdahuluterhadapkinerja guru,
menemukanbahwagayakepemimpinantransformasionalsecaraparsialdansignifikanberp
engaruhterhadapkinerja guru.

Penelitianiniadalahuntukmengetahuipengaruhkepemimpinantransformasional,
komitmenorganisasional, danmotivasiterhadapkinerja guru.Sampelpenelitian yang
terpilihsesuaikriteria yang dipersyaratkanberjumlah
55.Teknikpengambilansampeldenganmenggunakansample random
sampling.Metodepengumpulan  data  menggunakankuesionerdananalisis  data
dalampenelitianinimenggunakan model analisisregresi linearbergandadenganuji F
danuji tdenganmemanfaatkan program SPSS for Windows versi 17.

Hasilanalisis data mengidentifikasikanbahwakepemimpinantransformasional (X1)
secaraparsialberpengaruhtidaksignifikanterhadapkinerja
guru.Kepemimpinantransformasionaltidakberpengaruhsignifikanterhadapkinerja guru
karenadimungkinkan yang berpengaruhadalahgayakepemimpinan lain
sepertikepemimpinantransaksionalatauolehfaktorluaranseperti: ~ jadwalkerja, SOP
(Standard Operational Prosedure) yang jelas,kompensasi/gaji yang diterima,
kemampuanpotensi (IQ), pendidikan, hubungankerja, fasilitaskerja, danlainnya yang
tidakpenulistelitidalampenelitianini.Komitmenorganisasional (X2 )danmotivasi (X3)
secaraparsialberpengaruhpositifdansignifikanterhadapkinerja guru.

Kata Kunci : KepemimpinanTransformasional, KomitmenOrganisasional, Motivasi,
danKinerja Guru



EFFECT TRANSFORMATIONAL LEADERSHIP, ORGANIZATIONAL
COMMITMENT AND MOTIVATION TO THE PERFORMANCE OF
ELEMENTARY SCHOOL TEACHERS IN ISLAM AL AZHAR SURABAYA

ABSTRACT

Based on the results of previous research on teacher performance, found that
transformational leadership style partially and significantly affect the performance of
teachers. This study was to determine the effect of transformational leadership,
organizational commitment, and motivation of the teacher's performance. The
research sample were chosen according to the criteria of the required amount to 55.
The sampling technique using sample random sampling. Methods of data collection
using questionnaires and data analysis in this study using multiple linear regression
analysis model with F test and t test by using SPSS for Windows version 17.

Results of the data analysis indicated that transformational leadership (X1)
partially not significant effect on the performance of teachers. Transformational
leadership does not significantly influence the performance of teachers as possible
that influence the leadership style of other such transactional leadership or by a
factor of outcomes such as work schedules, SOP (Standard Operating Procedure) are
obvious, the compensation / salary received, the potential ability (1Q), education ,
labor relations, working facilities, and others who are not the authors carefully in
this study. Organizational commitment (X2) and motivation (X3) partially positive
and significant impact on teacher performance.

Keywords: Transformational Leadership, Organizational Commitment, motivation,
and Teacher Performance
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