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ABSTRAKSI 

 Penerbitan opini audit going concern dapat memicu 

pergantian auditor secara sukarela. Dengan adanya karakteristik 

komite audit dalam hal usia anggota komite audit, keahlian akuntansi 

dan keuangan serta pengalaman bekerja, diperkirakan kecenderungan 

pergantian auditor akan berkurang. Penelitian ini terbagi menjadi dua 

model regresi logistik yang menguji apakah karakteristik komite 

audit memoderasi pengaruh opini going concern terhadap pergantian 

auditor secara sukarela. Sampel pada penelitian ini adalah 63 

perusahaan manufaktur di Bursa Efek Indonesia yang memenuhi 

kriteria sebagai sampel penelitian, dengan periode pengamatan tahun 

2010 sampai dengan 2013, sehingga diperoleh keseluruhan sampel 

sebanyak 252 data. Pengambilan sampel dilakukan dengan metode 

purposive sampling.  Hasil penelitian menunjukkan bahwa opini 

going concern secara signifikan berhubungan dengan pergantian 

auditor dan memiliki arah yang searah dengan hipotesis yang 

dibangun. Oleh karena itu, hipotesis pertama didukung. Hipotesis 

kedua gagal didukung karena usia dapat mempengaruhi pergantian 

auditor, tetapi  tidak signifikan dalam mempengaruhi hubungan 

tersebut. Hipotesis ketiga dan keempat juga gagal didukung karena 

hasil penelitian menunjukan bahwa keahlian akuntansi dan keuangan 

serta pengalaman bekerja secara signifikan berhubungan dengan 

pergantian auditor, tetapi memiliki arah yang berlawanan dengan 

hipotesis yang dibangun. Oleh karena itu, hipotesis ketiga dan 

keempat tidak didukung. 

Kata kunci: opini going concern, komite audit, pergantian auditor, 

usia anggota komite audit, keahlian akuntansi dan keuangan, 

pengalaman bekerja 
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ABSTRACT 

Issuance of going-concern audit opinion can lead to voluntary 

auditor change. With a audit committee characteristics  in terms of 

age  of the audit committee members, accounting and financial 

expertise and experience of work, estimated tendency  of auditor 

change can be reduced. The study is divided into two logistic 

regression models to test  whether audit committee characteristics 

moderate the effect of going-concern opinion against to change of 

auditors voluntarily. The sample in this study was 63 manufacturing 

companies in Indonesia Stock Exchange that meet criteria as the 

study sample, the observation period of 2010 to 2013,so the whole 

sample acquired of 252 data. Sampling was done by purposive 

sampling method. The results showed that, going-concern opinion  

significantly associated with auditor change, and it has direction of 

the  unidirectional to the hypothesis built. therefore, first hypothesis 

is supported. The second hypothesis failed to be supported because 

as they age can affect the change of auditors, but not significant in 

influencing the relationship. The third and fourth hypothesis is also 

failed supported because the results of the study to show that the 

accounting and financial expertise and experience to work was 

significantly associated with the change of auditor, but has the 

opposite direction to the hypothesis being built. Therefore, the third 

and fourth hypothesis is not supported. 

Keywords : going concern opinion, audit committee, auditor change,  

age  of the audit committee, accounting and financial expertise, 

experience of work 


