
MEDIATION OF “AKHLAK”
CORPORATE CULTURE AND

AFFECTIVE COMMITMENT ON
THE EFFECT OF INCLUSIVE

LEADERSHIP ON EMPLOYEE
PERFORMANCE
by Veronika Agustini Srimulyani

Submission date: 18-Jun-2024 07:39PM (UTC+0700)
Submission ID: 2404774467
File name: Revisi_14_September_veronika_dkk.docx
(282.27K)
Word count: 13976
Character count: 88562





6

8

14

19

19



34



3

29

38

46





26

30

37





2

2

11

22



1

1

2

3





4

4

7

7

13



11



25

39

























20



5

36



3

18

35

40



20

27

41



45



5

6

23



1

16

31



13

21

32



14

1617

17

24

33



44

48



9

9

12

15

22

42



28



10

12



43



5

8

10



47





















7%
SIMILARITY INDEX

6%
INTERNET SOURCES

6%
PUBLICATIONS

2%
STUDENT PAPERS

1 <1%

2 <1%

3 <1%

4 <1%

MEDIATION OF “AKHLAK” CORPORATE CULTURE AND
AFFECTIVE COMMITMENT ON THE EFFECT OF INCLUSIVE
LEADERSHIP ON EMPLOYEE PERFORMANCE
ORIGINALITY REPORT

PRIMARY SOURCES

Xinxing Dai, Yangchun Fang. "Does inclusive
leadership affect the organizational
socialization of newcomers from diverse
backgrounds? The mediating role of
psychological capital", Frontiers in
Psychology, 2023
Publication

Jihyeon Oh, Dae Hee Kim, Daehwan Kim. "The
Impact of Inclusive Leadership and Autocratic
Leadership on Employees’ Job Satisfaction
and Commitment in Sport Organizations: The
Mediating Role of Organizational Trust and
The Moderating Role of Sport Involvement",
Sustainability, 2023
Publication

www.cambridge.org
Internet Source

Julia Stranzl, Christopher Ruppel, Sabine
Einwiller. "Staying emotionally connected



5 <1%

6 <1%

7 <1%

8 <1%

9 <1%

while being physically apart – exploring what
teleworkers need to stay committed and how
internal communication can contribute",
Journal of Communication Management, 2024
Publication

www.pertanika.upm.edu.my
Internet Source

Farooq Ahmed, M. Muzamil Naqshbandi,
Mehwish Waheed, Noor ul Ain. "Digital
leadership and innovative work behavior:
impact of LMX, learning orientation and
innovation capabilities", Management
Decision, 2024
Publication

Zachary A. Mercurio. "Affective Commitment
as a Core Essence of Organizational
Commitment", Human Resource
Development Review, 2015
Publication

www.ajhssr.com
Internet Source

Bora Ly. "Inclusion leadership and employee
work engagement: The role of organizational
commitment in Cambodian public
organization", Asia Pacific Management
Review, 2023
Publication



10 <1%

11 <1%

12 <1%

13 <1%

14 <1%

15 <1%

16 <1%

17 <1%

18 <1%

jbmp.umsida.ac.id
Internet Source

www.sweetstudy.com
Internet Source

Majid Hamid Hazim Majid, Raghad Raaed
Mohammed. "THE MEDIATING ROLE OF
ORGANIZATIONAL CULTURE ON THE
RELATIONSHIP BETWEEN LEADERSHIP AND
SOCIAL CAPITAL IN THE IRAQI SERVICE
SECTOR", International Journal of Engineering
Technologies and Management Research,
2024
Publication

espace.curtin.edu.au
Internet Source

managementpapers.polsl.pl
Internet Source

www.abacademies.org
Internet Source

www.atlantis-press.com
Internet Source

www.economicsrs.com
Internet Source

www.researchgate.net
Internet Source



19 <1%

20 <1%

21 <1%

22 <1%

23 <1%

24 <1%

25 <1%

26 <1%

27 <1%

28 <1%

d.docksci.com
Internet Source

ijebmr.com
Internet Source

Submitted to Bridgepoint Education
Student Paper

Lei Qi, Bing Liu. "Effects of Inclusive
Leadership on Employee Voice Behavior and
Team Performance: The Mediating Role of
Caring Ethical Climate", Frontiers in
Communication, 2017
Publication

Submitted to University of Mount Olive
Student Paper

publikasi.mercubuana.ac.id
Internet Source

Submitted to University of Melbourne
Student Paper

jcms.aiou.edu.pk
Internet Source

www.frontiersin.org
Internet Source

Azadeh Shafaei, Mehran Nejati, Maryam
Omari, Fleur Sharafizad. "Inclusive Leadership
and Workplace Bullying: A Model of



29 <1%

30 <1%

31 <1%

32 <1%

33 <1%

34 <1%

35 <1%

36 <1%

37 <1%

Psychological Safety, Self-Esteem, and
Embeddedness", Journal of Leadership &
Organizational Studies, 2023
Publication

Submitted to Higher Education Commission
Pakistan
Student Paper

ijsab.com
Internet Source

inderscience.metapress.com
Internet Source

ir.lib.uwo.ca
Internet Source

Submitted to The University of Manchester
Student Paper

Submitted to University of Technology,
Sydney
Student Paper

link.springer.com
Internet Source

sciendo.com
Internet Source

Gouri Javali, Madhu B K. "Why Inclusive
Leadership is Important in an Organizational
Setting? – A Conceptual Study", SAGE
Publications, 2024



38 <1%

39 <1%

40 <1%

41 <1%

42 <1%

43 <1%

44 <1%

45 <1%

Publication

Mohammed Aboramadan. "Servant
leadership and followers' creativity: does
climate for creativity matter?", Evidence-
based HRM: a Global Forum for Empirical
Scholarship, 2020
Publication

Shahbaz Sharif, Rab Nawaz Lodhi, Khurshed
Iqbal, Fahad Saddique. "Gender disparity in
leadership boosts affective commitment and
tacit knowledge sharing about libraries",
International Journal of Organizational
Analysis, 2021
Publication

core.ac.uk
Internet Source

ejournal.insuriponorogo.ac.id
Internet Source

firescholars.seu.edu
Internet Source

his.diva-portal.org
Internet Source

koreascience.or.kr
Internet Source

minerva.usc.es
Internet Source



46 <1%

47 <1%

48 <1%

Exclude quotes On

Exclude bibliography On

www-emerald-com-443.webvpn.sxu.edu.cn
Internet Source

www.mdpi.com
Internet Source

www.tandfonline.com
Internet Source

Exclude matches < 1%


