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ABSTRAK 

 

 Penelitian ini bertujuan untuk mengetahui adanya pengaruh budaya 

organisasi terhadap kinerja Tenaga Kependidikan dan seberapa besar hubungan 

budaya organisasi terhada kinerja. Penelitian ini menjelaskan 2 variabel yaitu 

budaya organisasi dan kinerja. Budaya mempunyai 7 dimensi dan kinerja 

mempunyai 3 dimensi. Penelitian dilakukan pada Tenaga Kependidikan Universitas 

Katolik Widya Mandala Surabaya Kampus Kota Madiun. Penelitian ini merupakan 

metode kuantitatif, dengan menggunakan SPSS 22.  Populasi yang digunakan 

adalah 32 responden dan semuanya diambil sebagai sampel penelitian. Teknik 

pengambilan sampel mengunakan teknik sampling jenuh. Pengumpulan data 

mengunakan kuesioner, teknik analisis data mengunakan uji validitas dan uji 

reliabilitas, uji asumsi klasik, uji regresi linier sederhana, uji koefisien determasi 

(R2), uji hipotesis (uji F dan uji t) dengan bantuan software SPSS 22.0. Hasil 

penelitian menunjukan bahwa Budaya Organisasi berpengaruh positif dan 

signifikan  terhadap kinerja tenaga kependidikan.  

Kata kunci: Budaya Organisasi, Kinerja Tenaga Kependidikan. 
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The Influence of Organizational Culture on the Performance of Education 

Personnel Widya Mandala Catholic University Surabaya Madiun City Campus  

 

ABSTRACT 

 

 This study aims to determine the influence of organizational culture on 

performance and how much the relationship between organizational culture and 

performance. This study explains 2 variables, namely organizational culture and 

performance. Culture has 7 dimensions and performance has 3 dimensions. The 

research was conducted at the Education Staff of Widya Mandala Catholic 

University Surabaya, Madiun City Campus. This research is a quantitative method, 

using SPSS 22. The population used was 32 respondents and all of them were taken 

as research samples. The sampling technique uses a saturated sampling technique. 

Data collection using questionnaires, data analysis techniques using validity tests 

and reliability tests, classical assumption tests, simple linear regression tests, 

dethermation coefficient tests (R2), hypothesis tests (F test and t test) with the help 

of SPSS 22.0 software. The results showed that Organizational Culture had a 

positive and significant effect on employee performance. 

Keywords: Organizational Culture, Performance Employee 
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