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ABSTRAK 

 

 
Penelitian kualitatif ini bertujuan untuk menganalis pengaruh 

pemahaman good governance terhadap kinerja auditor secara 

langsung maupun tidak langsung melalui independensi auditor dan 

melalui komitmen organisasi, serta menganalisis pengaruh budaya 
organisasi terhadap kinerja auditor secara langsung maupun tidak 

langsung melalui komitmen organisasi. Variabel independen yang 

diambil adalah pemahaman good governance dan budaya organisasi, 
sedangkan variabel mediasi adalah independensi auditor dan 

komitmen organisasi. Objek penelitian adalah auditor yang bekerja 

pada Kantor Akuntan Publik di Surabaya. Sumber data diperoleh 

dari jawaban kuesioner. Teknik analisis data menggunakan regresi 
linier berganda dan analisis jalur. 

Hasil penelitian menunjukkan bahwa pemahaman good 

governance berpengaruh langsung terhadap kinerja auditor, 
sedangkan pemahaman good governance tidak berpengaruh tidak 

langsung terhadap kinerja auditor melalui independensi auditor dan 

komitmen organisasi. Budaya organisasi tidak berpengaruh baik 

secara langsung maupun tidak langsung terhadap kinerja auditor. 
 

Kata kunci: pemahaman good governance, budaya organisasi, 

independensi auditor, komitmen organisasi, dan 
kinerja auditor.  
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ABSTRACT 

 

 
This qualitative study aimed to analyze the influence of good 

governance understanding of the performance auditor directly or 

indirectly through the auditor independence and through the 

commitment of the organization, as well as to analyze the influence 
of organizational commitment. Independent variables are taken is 

the understanding of good governance and organizational culture, 

while the mediating variable is auditor independence and 
organizational commitment. Research object is the auditor who 

worked on public accounting firm in Surabaya. Sources of data 

obtained from responses to questionnaires. Analysis used multiple 

linear regression and path analysis. 
The results showed that the understanding of good 

governance directly affects the performance of auditor, while the 

understanding of good governance is not indirect effect on 
performance through the independence of auditors and 

organizational commitment. Organizational culture doesn’t 

influence either directly or indirectly to the performance of auditors. 

 
Keywords: understanding of good governance, organizational 

culture, auditor independence, organizational 

commitment, and performance of auditors. 
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