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Silvina Meyka Budiani (2022). “Pengaruh Psychological Well Being terhadap 

Self-Efficacy pada Fresh Graduate yang Menghadapi Dunia Kerja”. Skripsi 

Strata 1. Fakultas Psikologi Universitas Katolik Widya Mandala Surabaya.  

ABSTRAK  

Fresh graduate memiliki target untuk sukses di usia muda. Namun hal itu tidak 

serta merta terwujud. Perasaan cemas pada fresh graduate muncul ketika fresh 

graduate mulai melamar pekerjaan. Self-Efficacy merupakan salah satu penyebab 

fresh graduate mengalami kecemasan. Fresh graduate dengan self-efficacy yang 

rendah akan mudah merasa cemas, sedangkan self-efficacy dapat membantu fresh 

graduate mengurangi kecemasan dan selalu berusaha maksimal dalam melakukan 

sebuah usaha hingga mencapai target yang diingikan, sehingga perlu nya self-

efficacy untuk fresh graduate. Salah satu faktor yang dapat menentukan tinggi 

rendahnya self-efficacy adalah psychological well being. Psychological well being 

merupakan kondisi kesejahteraan psikologis individu. Tujuan dilakukan penelitian 

ini adalah untuk mengetahui ada atau tidaknya pengaruh antara psychological well 

being terhadap self-efficacy pada fresh graduate yang menghadapi dunia kerja. 

Teknik sampling yang digunakan dalam penelitian ini adalah incidental sampling. 

Penelitian ini menggunakan alat ukur self-efficacy yang terdiri dari tiga dimensi 

yaitu level, strength, dan generality, dan alat ukur psychological well being terdiri 

dari enam dimensi yaitu penerimaan diri, hubungan positif dengan orang lain, 

kemandirian, penguasaan lingkungan, pengembangan diri, dan tujuan hidup. 

Responden dalam penelitian ini berjumlah 154 responden dan analisis data 

dilakukan dengan statistika analisis regresi sederhana dengan bantuan SPSS for 

windows versi 16.0. Analisis data menunjukkan hasil nilai sig. 0,000 (<0,05) yang 

diartikan terdapat pengaruh yang signifikan dan bernilai positif antara 

psychological well being dengan self-efficacy dengan persamaan garis linier Y = 

21,027+0,053X. Dapat dikatakan bahwa jika psychological well being pada fresh 

graduate meningkat 1 nilai, maka akan diikuti dengan peningkatan self-efficacy 

sebesar 0,053 nilai. Semakin tinggi psychological well being maka akan diikuti 

dengan self-efficacy yang semakin tinggi. Diketahui nilai sumbangan efektif 

pengaruh psychological well being terhadap self-efficacy sebesar 23%. Sehingga 

dapat dikatakan bahwa psychological well being mempengaruhi self-efficacy 

sebesar 23% dan sisannya 77% di pengaruhi oleh faktor lain di luar penelitian ini. 

Kata kunci: psychological well being, self-efficacy, fresh graduate 
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Silvina Meyka Budiani (2022). "The Effect of Psychological Well Being on Self-

Efficacy in Fresh Graduates Facing the World of Work". Undergraduate Thesis. 

Faculty of Psychology, Widya Mandala Catholic University, Surabaya. 

ABSTRACT 

A fresh graduate has a target to be successful at a young age. However, this only 

sometimes materializes. Feelings of anxiety for fresh graduates appear when fresh 

graduates start applying for jobs. Self-Efficacy is one of the reasons fresh 

graduates experience anxiety. Fresh graduates with low self-efficacy will feel 

anxious quickly. In contrast, self-efficacy is needed to help fresh graduates reduce 

anxiety and always try their best to make an effort to achieve the desired target. 

Self-efficacy is needed for fresh graduates. One of the factors that can determine 

the level of self-efficacy is psychological well-being. Psychological well-being is a 

condition of individual psychological well-being. The purpose of this research is 

to find out whether there is an influence or not between psychological well-being 

on self-efficacy in fresh graduates who are facing the world of work. The 

sampling technique used in this research is incidental sampling. This study used a 

self-efficacy measure consisting of three dimensions, namely level, strength, and 

generality, and a psychological well-being measure consisting of six dimensions, 

namely self-acceptance, positive relationships with others, independence, 

environmental mastery, self-development, and purpose of life. Respondents in this 

study amounted to 154 respondents; then, data analysis was carried out with 

simple regression analysis statistics with the help of SPSS for Windows 16.0. Data 

analysis shows the results of sig. 0.000 (<0.05), which means that there is a 

significant and positive effect between psychological well-being and self-efficacy 

with the equation of the linear line Y = 21.027+0.053X. If the psychological well-

being of fresh graduates increases by 1 point, it will be followed by an increase in 

self-efficacy of 0.053 points. The higher the psychological well-being, the higher 

the self-efficacy will be. It is known that the value of the effective contribution to 

the effect of psychological well-being on self-efficacy is 23%. Psychological well-

being affects self-efficacy by 23%, and the remaining 77% is influenced by other 

factors outside of this study. 

Keywords: psychological well-being, self-efficacy, fresh graduate 
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