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Abstraksi

Penelitian ini bertujuan untuk menganalisis pengaruh career
planning terhadap job satisfaction, career planning terhadap organizational
commitment, job satisfaction terhadap organizational commitment dan
menganalisis kemampuan job satisfaction dalam memediasi pengaruh
career planning terhadap organizational commitment pada karyawan
bagian pemasaran mobil di Surabaya.

Desain yang digunakan dalam penelitian ini adalah desain kausal.
Variabel bebas dalam penelitian ini adalah career planning sedangkan
variabel terikat adalah job satisfaction dan organizational commitment.
Jumlah sampel penelitian sebanyak 100 sampel. Teknik analisa data
menggunakan regresi hirarki.

Temuan dalam penelitian ini menunjukkan bahwa Career planning
berpengaruh positif terhadap job satisfaction dan organizational
commitment. Job satisfaction berpengaruh positif terhadap organizational
commitment. Dan Job satisfaction terbukti mampu meningkatkan pengaruh
career planning terhadap organizational commitment.

Kata Kunci: Career Planning, Job Satisfaction, Organizational
Commitment.



The Effect of Career Planning on Job Satisfaction and Organizational
Commitment In Car Marketing Department Employees in Surabaya

Abstract

This study aims to analyze the influence of career planning to job
satisfaction, career planning to organizational commitment, job satisfaction
on organizational commitment and job satisfaction in the ability to analyze
the mediating effect of career planning on organizational commitment on
employee car marketing in Surabaya.

Design used in this study is causal design. The independent
variable in this study is career planning while the dependent variable is job
satisfaction and organizational commitment. The number of samples are
100 samples. The data analysis using hierarchical regression.

The findings in this study indicate that the Career Planning positive
effect on job satisfaction and organizational commitment. Job satisfaction
has positive influence on organizational commitment. Job satisfaction and
proved able to increase the influence of career planning on organizational
commitment.

Keywords: Career Planning, Job Satisfaction, Organizational Commitment.
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