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ABSTRAKSI 

 

Tujuan penelitian ini untuk menguji signifikansi pengaruh person 

organization fit dan beban kerja terhadap kinerja karyawan CV. Sari Bersatu 

dengan jumlah 70 orang karyawan pemasaran. Metode pengambilan sampel 

menggunakan teknik sampel jenuh dimana semua populasi digunakan sampel 

dengan teknis pengambilan data menggunakan kuisoner. Teknik analisis data 

menggunakan regresi linier berganda. Hasil penelitian menunjukan bahwa person 

organization fit berpengaruh signifikan positif terhadap kinerja karyawan CV. Sari 

Bersatu Madiun dan beban kerja berpengaruh signifikan positif terhadap kinerja 

karyawan CV. Sari Bersatu Madiun. 

 

Kata Kunci : Person Organization Fit, Beban Kerja dan Kinerja Karyawan 
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THE EFFECT OF PERSON ORGANIZATION FIT AND WORKLOAD ON 

EMPLOYEE PERFORMANCE AT CV. SARI BERSATU MADIUN 

 

ABSTRACT 

 

The purpose of this study was to examine the significance of the effect of person 

organization fit and workload on employee performance at CV. Sari Bersatu 

Madiun with 70 marketing employees. The sampling method uses a saturated 

sample technique where all the population is used as a sample with technical used 

multiple liner regression. The result showed that person organization fit had a 

significant positive effect on employee performance at CV. Sari Bersatu Madiun 

and workload have a significant positive effect on employee performance CV. Sari 

Bersatu Madiun. 

 

Keywords : Person Organization Fit, Workload, Employee Performance 
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