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ABSTRAKSI 

 Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan karir 

dan lingkungan kerja terhadap retensi karyawan. Penelitian ini dilaksanakan pada 

PT Subur Wangi Sentosa Magetan beralamat di Desa Temenggungan, RT 01/RW 

03, Kecamatan Karas, Kabupaten Magetan, Jawa Timur. Sampel dalam penelitian 

ini adalah pegawai tetap sebanyak 66 orang dengan teknik sampling purposive. 

Analisis yang digunakan menggunakan regresi linier berganda dengan bantuan 

SPSS Versi 20. Berdasarkan hasil penelitian mengemukakan bahwa variabel 

pengembangan karir dan lingkungan kerja berpengaruh positif dan signifikan 

terhadap variabel retensi karyawan. 

 

Kata kunci: Pengembangan Karir, Lingkungan Kerja, Retensi Karyawan.
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EFFECT OF CAREER DEVELOPMENT AND WORK ENVIRONMENT ON 

EMPLOYEE RETENTION IN PT SUBUR WANGI SENTOSA MAGETAN 

 

ABSTRACT 

This study aims to determine the effect of career development and work 

environment on employee retention. This research was conducted at PT Subur 

Wangi Sentosa Magetan having its address at Temenggungan Village, RT 01/RW 

03, Karas District, Magetan Regency, East Java. The sample in this study were 

permanent employees as many as 66 people with purposive sampling technique. 

The analysis used was multiple linear regression with the help of SPSS Version 

20. Based on the results of the study, it was found that career development and 

work environment variables had a positive and significant effect on employee 

retention variables. 

 

Keywords: Career Development, Work Environment, Employee Retention. 
 


