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ABSTRAK

Chief Executive Officer (CEO) adalah pihak yang dibayar
paling tinggi dalam sebuah perusahaan. Tinginya tingkat kompensasi
yang CEO dapatkan tentunya tidak terlepas dari sejauh mana
kinerjanya dalam perusahaan. Kinerja ini dapat dilihat dari
bagaimana pertumbuhan perusahaan dan mekanisme tata kelola
(Corporate  Governance) perusahaan tersebut. Pertumbuhan
perusahaan dilihat dari pertumbuhan laba bersih, total aset, dan harga
saham. Mekanisme tata kelola (Corporate Governance) perusahaan
dilihat dari 5 mekanisme yaitu kepemilikan institusional,
kepemilikan manajerial, komposisi direksi, komisaris independen,
dan komite audit.

Tujuan dari penelitian kuantitatif ini yaitu menguji dan
menganalisis pengaruh pertumbuhan perusahaan dan mekanisme
corporate governance terhadap kompensasi CEO. Objek penelitian
adalah perusahaan manufaktur yang terdaftar di BEI (Bursa Efek
Indonesia) pada tahun 2010-2012. Sampel yang digunakan yaitu 98
perusahaan dengan menggunakan purposive sampling sebagai teknik
pengambilan sampel dan teknik analisis regresi linier berganda
sebagai teknik analisis data.

Hasil penelitian menunjukkan bahwa pertumbuhan
perusahaan dan mekanisme corporate governance berpengaruh
terhadap kompensasi CEO. Pertumbuhan total aset berpengaruh
positif terhadap kompensasi, sedangkan pertumbuhan laba bersih
berpengaruh negatif dan pertumbuhan harga saham tidak
berpengaruh signifikan. Mekanisme komposisi direksi, komisaris
independen, dan komite audit berpengaruh positif signifikan terhadap
kompensasi CEO, sedangkan kepemilikan institusional dan
kepemilikan manajerial tidak berpengaruh positif secara signifikan.

Kata Kunci: Kompensasi CEO, pertumbuhan perusahaan,
mekanisme corporate governance



ABSTRACT

Chief Executive Officer ( CEO ) is the highest-paid
employee in a company. The high levels of CEO compensation,
depends on the extent to which performance of the company. The
CEO performance can be seen on the growth and corporate
governance mechanisms of the company. The rapid growth of the
company is seen on the growth of net income, total assets, and stock
prices. Thereby, an institutional ownership, managerial ownership,
the composition of the board of directors, independent directors, and
audit committees are denoted as 5 Governance mechanisms
(Corporate Governance) company.

The purpose of this quantitative study is to test and analyze
the effect of the company's growth and corporate governance
mechanisms on CEO compensation. The object of the research was
the manufacturing companies listed on the Indonesia Stock Exchange
by the year 2010-2012. The samples used were 98 companies by
using purposive sampling as a sampling technique and the technique
of multiple linear regression analysis as a technique of data analysis.

The results showed that either the growth of the company
and corporate governance mechanisms affected on the CEO
compensation. The total effects discovered on the growth of the
company, could be described as follows; the growth of total assets
affected positively on the CEO compensation, otherwise the growth
of net income impacted negatively, whereas the growth of the stock
price had no significant effects. Besides the effects found above, the
composition mechanisms of directors, independent directors and
audit committee did significantly have positive effect on CEO
compensation on the contrary an institutional ownership and
managerial ownership had no significantly positive effect.

Keywords: CEO compensation, corporate growth, corporate
governance mechanisms





