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ABSTRAK

Penelitian ini bertujuan untuk menenguji pengaruh Kepemimpinan
Transformasional, Komitmen Organisasional, dan Iklim Organisasi terhadap
Organizational Citizenship Behavior pada perusahaan cat di Sidoarjo. Sampel yang
digunakan sebanyak 150 responden karyawan di PT. Avia Avian dan PT. Propan
Raya. Alat pengumpulan data yang digunakan adalah kuisioner. Teknik analisis
data menggunakan program SPSS melalui analisi regresi linear berganda.

Hasil penelitian ini menyatakan bahwa Kepemimpinan Transformasional
tidak berpengaruh signifikan terhadap Organizational Citizenship Behavior,
Komitmen Organisasional berpengaruh positif dan signifikan terhadap
Organizational Citizenship Behavior, dan Iklim Organisasi berpengaruh positif dan
signifikan terhadap Organizational Citizenship Behavior.

Kata Kunci: Kepemimpinan Transformasional, Komitmen Organisasional,

Iklim Organisasi, Organizational Citizenship Behavior
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP,
ORGANIZATIONAL COMMITMENT, AND ORGANIZATIONAL

CLIMATE ON ORGANIZATIONAL CITIZENSHIP BEHAVIOR ON
PAINT COMPANIES IN SIDOARJO

ABSTRACT

The purpose of this study is to examine the effect of Transformational
Leadership, Organizational Commitment, and Organizational Climate on
Organizational Citizenship behavior on paint companies in Sidoarjo. The sample
used was 150 employee respondents at PT. Avi Avian and PT. Propan Raya. The
data collection tool used was a questionnaire.

This technical analysis data using the SPSS program through multiple linear
regression analysis. The results of this study stated that Organizational commitment
and climate have a positive and significant effect on Organizational Citizenship
Behavior, while Transformational Leadership has no significant effect on
Organizational Citizenship Behavior.

Keywords: Transformational Leadership, Organizational Commitment,

Organizational Climate, Organizational Citizenship Behavior
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