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ABSTRAK 

 

  Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi dan 

komitmen organisasi terhadap kinerja karyawan pada PT. Diansari Puri Plastindo 

dan Hawk Indo Plast. Penelitian ini menjelaskan hubungan mempengaruhi dan 

dipengaruhi dari variabel-variabel yang akan diteliti. Menggunakan penelitian 

kualitatif karena untuk memahami fenomena apa yang dialami. Hasil pengujian 

yang telah dilakukan menunjukkan bahwa budaya organisasi berpengaruh 

signifikan terhadap kinerja pegawai, komitmen organisasi berpengaruh signifikan 

terhadap kinerja karyawan, kompensasi berpengaruh signifikan terhadap kinerja 

karyawan. Secara simultan budaya organisasi dan komitmen organisasi, akan 

berpengaruh terhadap kinerja karyawan pada PT. Diansari Puri Plastindo dan 

Hawk Indo Plast.  

 

Kata Kunci : Budaya Organisasi, Komitmen Organisasional, Kinerja Karyawan 
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THE INFLUENCE OF ORGANIZATIONAL CULTURE AND 

ORGANIZATIONAL COMMITMENT TO THE PERFORMANCE OF 

EMPLOYEE PLASTIC COMPANIES IN SIDOARJO 

 

 

ABSTRACT 

 

This study aims to determine the effect of organizational culture and 

organizational commitment to employee performance at PT. Diansari Puri 

Plastindo and Hawk Indo Plast. This study explains the relationship of influence 

and influence of the variables to be examined. Using qualitative research because 

to understand what phenomena are experienced. The results of tests that have 

been done show that organizational culture has a significant effect on employee 

performance, organizational commitment has a significant effect on employee 

performance, compensation has a significant effect on employee performance. 

Simultaneously organizational culture and organizational commitment, will affect 

the performance of employees at PT. Diansari Puri Plastindo and Hawk Indo 

Plast. 

 

Keywords : Organizational Culture, Organizational Commitments, Eployee 

Performances 
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